
1 

RIVER DELTA UNIFIED SCHOOL DISTRICT 
Notice of a Special Meeting of the Board of Trustees 

 

By Order of the President of the Board of Trustees, this is a Call for the Special Meeting of  
the Board of Trustees of the River Delta Unified School District to be held: 

December 17, 2021 
 

River Delta USD – Ditrict Office ♦ 445 Montezuma Street, Rio Vista, CA 
and Via Zoom Meeting ID: 976 2890 1494 Passcode: 204890 

 

A copy of the full agenda is available for public review at the District Office, 445 Montezuma 
St., Rio Vista, California, at least 24 hours prior to the announced meeting of the Board of 
Trustees or online at http://riverdelta.org under the heading: Board of Trustees 

 

 SPECIAL MEETING AGENDA 
 
1. Call the Open Session to Order (@ 1:00 p.m.) 
2. Roll Call 

 

2.1 Pledge of Allegiance 
 

3. Review and Approve the Open Session Agenda 
 

  Motioned: ______________________________  Second: _____________________________Ayes: _____    Noes: _____    Absent: ___________________________ 
 

4. Public Comment: Anyone may address the Board at this time regarding any subject that is within 
the Board's subject-matter jurisdiction which is not on this night’s agenda [Government Code Section 
54954.3 and Education Code Sections 35145.5 and 72121.5]. However, please hold your comments on a 
specific item listed until it is brought up for discussion.  To address the Board, please complete a 
Speaker Card and hand it to the Recording Secretary Jennifer Gaston. When you have been called on, 
please step up to the podium and state your name.  However, understand the Board may not take action 
on any item which is not listed on this agenda (except as authorized by Government Code Section 54954.2). 
(BB9323)  Individual speakers shall be allowed three minutes to address the Board on any non-
agendized item.  The Board shall limit the total time for public presentation and input on all items to a 
maximum of 20 minutes.  With Board consent, the Board President may increase or decrease the time allowed 
for public comment, depending on the topic and the number of persons wishing to be heard and the overall 
length of the agenda.  The Board President may take a poll of speakers for or against a particular issue and may 
ask that additional persons speak only if they have something new to add. (BB 9323)   Anyone may appear at 
the Board meeting to testify in support of, or in opposition to, any item on this agenda being presented to the 
Board for consideration.  {If you wish to have an item placed on the agenda for discussion and/or action by the 
Board, you must notify the Board Secretary/Superintendent in writing no later than ten working days prior to a 
regularly scheduled Board meeting requesting permission. After the Superintendent’s Cabinet has met, you will 
be notified of their decision.} If you have a comment or complaint regarding a specific employee, please 
refrain from making a public comment and contact the employee’s supervisor for resolution.  

 

5. Request to approve the Educator Effectiveness Block Grant Plan – Tammy Busch, 
Chief Business Officer 

 
  Motioned: ____________________  Second: ____________________Ayes: _____    Noes: _____    Absent: ___________________________________ 
 

6. Adjournment  
  Motioned: ____________________  Second: ____________________Ayes: _____    Noes: _____    Absent: _____    Abstentions: _____    Time: _________ 
 

A copy of the full agenda (with backup documents but without confidential closed session items) is available for public review at the 
District Office, 445 Montezuma St., Rio Vista, California, at least 24 hours prior to the announced meeting of the Board of Trustees. The 
full agenda is also available online at http://riverdelta.org. 
 

TRANSLATION SERVICES: Available in Spanish at the Board meeting upon request. Contact the Superintendent's Office at (707) 374-1711 at 
least 24 hours prior to the meeting to request translation services. 
     

Americans with Disabilities Act Compliance:  Any and all requests for “...any disability-related modification or accommodation, including 
auxiliary aids or services...” needed to access our agendas or to participate in the public meetings, must be received in writing by the 
Superintendent’s Office at 445 Montezuma Street, Rio Vista, CA 94571 at least annually before July 1 of each year -- or at least 5 calendar days 
prior to the individual meeting in question.  All inquiries may be directed to the Superintendent’s Office c/o Jennifer Gaston at (707) 374-1711. 
 

AFFIDAVIT OF NOTICING AND POSTING:  
I, Jennifer Gaston, Executive Assistant to the Board of Trustees, declare that a copy of this Special Meeting Agenda/Notice was posted in the 
bulletin board in front of the District Office and that the Board of Trustees Members, District administrative offices and schools, the community 
libraries were provided notice or caused to be provided notice via fax, e-mail and/or hand delivery on Thursday, December 16, 2021, by or before 
1:00 p.m.  
By: Jennifer Gaston    Jennifer Gaston, Executive Assistant, to the Superintendent. 

http://riverdelta.org/
http://riverdelta.org/


BOARD OF TRUSTEES 
RIVER DELTA UNIFIED SCHOOL DISTRICT 

445 Montezuma Street 
Rio Vista, California 9457-1561 

BOARD AGENDA BRIEFING 
 

Meeting Date: December 17, 2021                Attachments: X 
 
From: Tammy Busch, Chief Business Officer    Item Number: 5 
 

Type of item: (Action, Consent Action or Information Only): Action 
 

SUBJECT: 
 

Request to approve the Educator Effectiveness Block Grant Plan 
 

BACKGROUND: 
 

The Educator Effectiveness Block Grant (EEBG) is a program providing funds to county offices 
of education, school districts, charter schools, and state special schools to provide professional 
learning and to promote educator equity, quality, and effectiveness.  
 

As a condition of receiving funds for educator effectiveness, LEAs shall develop and adopt a 
plan for expenditure of funds, which requires the plan to be explained in a public meeting of the 
governing board of the school district, county board of education, or governing body of the 
charter school before its adoption in a subsequent meeting. The district held a public hearing on 
December 14, 2021.  
  
These expenditures may take place over fiscal years 2021–22, 2022–23, 2023–24, 2024–25, 
and 2025–26. LEAs may use these allocated funds to provide professional learning for 
teachers, administrators, paraprofessionals who work with students, and classified staff that 
interact with students in order to promote educator equity, quality, and effectiveness.   
STATUS: 
 

The District has completed the Educator Effectiveness Block Grant 2021 template which 
includes the allowable use of funds description, the action plan for the use of the funds and the 
dollar amount for each action listed.  
 

PRESENTER:  
Tammy Busch, Chief Business Officer 

 

OTHER PEOPLE WHO MIGHT BE PRESENT:  
Staff 

 

COST AND FUNDING SOURCES: 
N/A 

 

RECOMMENDATION: 
That the Board approves the Educator Effectiveness Block Grant Plan as submitted 

Time allocated: 5 minutes 



Educator Effectiveness Block Grant 2021
Local Educational Agency (LEA) Name Contact Name and Title Email and Phone

River Delta Unified School District Tammy Busch, CBO tbusch@rdusd.org
707-374-1715

The Educator Effectiveness Block Grant (EEBG) is a program providing funds to county offices of education, school districts, charter schools, and state
special schools to provide professional learning and to promote educator equity, quality, and effectiveness.

As a condition of receiving funds for educator effectiveness, LEAs shall develop and adopt a plan for expenditure of funds, which requires the plan to be
explained in a public meeting of the governing board of the school district, county board of education, or governing body of the charter school before its
adoption in a subsequent meeting. Funds may be expended for the purposes identified in Assembly Bill 130, Chapter 44, Section 22 and Assembly Bill
167, Chapter 252, Section 9 and mentioned below in the “Planned Use of Funds” section. These expenditures may take place over fiscal years 2021–22,
2022–23, 2023–24, 2024–25, and 2025–26. LEAs may use these allocated funds to provide professional learning for teachers, administrators,
paraprofessionals who work with students, and classified staff that interact with students in order to promote educator equity, quality, and effectiveness.
The funding is distributed in an equal amount per unit of full-time equivalent certificated and classified staff as reported in California Longitudinal Pupil
Achievement Data and California Basic Educational Data System for the 2020–21 fiscal year. This funding for certificated and classified staff shall not
exceed the total certificated staff and classified staff count.

Expenditure Plan
Total Educator Effectiveness Block Grant funds awarded to the LEA

$551,309

The following table provides the LEA’s expenditure plan for how it will use EEBG funds to provide professional learning for teachers,
administrators, paraprofessionals who work with students, and classified staff that interact with students in order to promote educator equity,
quality, and effectiveness. The allowable use categories are listed below.
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Allowable Use of Funds Planned Use of Funds (Actions) Planned Expenditures

mailto:tbusch@rdusd.org


1. Coaching, mentoring, and training for all grade
level and content area teacher, long-term substitutes,
and daily substitute teachers for a more effective and
efficient deliver of instruction focused on content area
standards, comprehensive lesson planning, frequent
reflection on teaching practices and adjustment to
teaching and learning practices and support for
classified staff members provide assistance for the
students

Hire a Teacher on Special Assignment (ToSA) to
provide these services

Extra duty compensation for participating staff
members

$83,820 Salary
$16, 740 Benefits

2. Coaching and mentoring of staff serving in an
instructional setting and beginning teacher or
administrator induction, including, but not limited to,
coaching and mentoring solutions that address a
local  need for teachers that can serve all pupil
populations  with a focus on retaining teachers, and
offering structured feedback and coaching systems
organized  around social-emotional learning,
including, but not  limited to, promoting teacher
self-awareness, self-management, social
awareness, relationships, and  responsible decision
making skills, improving teacher  attitudes and
beliefs about one’s self and others, and  supporting
learning communities for educators to  engage in a
meaningful classroom teaching experience

Compensation for mentor teachers providing coaching
the Induction program

Release time for new teachers and mentor teacher for
observations and reflective conversations and
associated planning

To build the capacity of our site and district
administrative team, administrators will attend ACSA
academies on a rotating basis, providing a solid
foundation of training in the application of leadership
and management fundamentals to further site and
district educational goals.

$32,000

$2,000

$18,000

3. Strategies to implement social-emotional
learning, trauma-informed practices, suicide
prevention, access to mental health services and
other approaches that improve pupil well-being

Fees for professional learning opportunities,
associated travel experiences and substitute costs

$5,000



4. Practices to create a positive school climate,
including, but not limited to, restorative justice,
training  around implicit bias, providing positive
behavioral  supports, multitiered systems of support,
transforming a  school site’s culture to one that
values diverse cultural and ethnic backgrounds, and
preventing discrimination, harassment, bullying, and
intimidation based on actual  or perceived
characteristics, including disability, gender, gender
identity, gender expression, language,  nationality,
race or ethnicity, religion, or sexual  orientation

Compensation for staff participating in trainings

Fees for enrolling in trainings

Follow Up materials

$5,000

5. Instruction and education to support implementing
effective language acquisition programs for English
learners, which may include integrated language
development within and across content areas  and
building and strengthening capacity to increase
bilingual and biliterate proficiency

Compensation for staff participating in trainings

Fees for enrolling in trainings

Follow up materials

$10,210

6. Instruction, education, and strategies for
certificated and classified staff in early childhood
education or child development.

Enhance credentialing opportunities for early childhood
development and transitional kindergarten teacher
candidates to earn appropriate credentials for state
preschool, preschool to serve students with disabilities
and transitional kindergarten programs.

Additional pay for classified staff willing to earn a child
development credential or a multiple subject credential
to teach preschool or transitional kindergarten.

$8,000

$3,000
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Subtotal $183,770 per year
3 years total =  $551,310
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Educator Effectiveness Block Grant Plan Instructions
Introduction
A program providing funds to county offices of education, school districts, charter schools, and state special schools to provide
professional learning and to promote educator equity, quality, and effectiveness.

For additional information regarding Educator Effectiveness Block Grant funding please see the web page at
https://www.cde.ca.gov/fg/aa/ca/educatoreffectiveness.asp.

Purpose and Requirements
As noted in the Introduction, a program providing funds to county offices of education, school districts, charter schools, and state
special schools to provide professional learning and to promote educator equity, quality, and effectiveness: ● To ensure
professional development meets educator and pupil needs, local educational agencies are encouraged to allow  school site and
content staff to identify the topic or topics of professional learning. Professional learning provided  pursuant to this section
shall do both of the following:

○ Be content focused, incorporate active learning, support collaboration, use models of effective practice, provide
coaching and expert support, offer feedback and reflection, and be of sustained duration.

○ As applicable, be aligned to the academic content standards adopted pursuant to Sections 51226, 60605, 60605.1,
60605.2, 60605.3, 60605.4, 60605.8, and 60605.11, and the model curriculum adopted pursuant to Section 51226.7, as
those sections read on June 30, 2020, and former Section 60605.85, as that section read on June 30, 2014.

Areas that to be considered for funding as outlined in Education Code include:

(1) Coaching and mentoring of staff serving in an instructional setting and beginning teacher or administrator induction, including, but
not limited to, coaching and mentoring solutions that address a local need for teachers that can serve all pupil populations with a focus
on retaining teachers, and offering structured feedback and coaching systems organized around social-emotional learning, including,
but not limited to, promoting teacher self-awareness, self-management, social awareness, relationships, and responsible decision
making skills, improving teacher attitudes and beliefs about one’s self and others, and supporting learning communities for educators to
engage in a meaningful classroom teaching experience.

(2) Programs that lead to effective, standards-aligned instruction and improve instruction in literacy across all subject areas,
including English language arts, history-social science, science, technology, engineering, mathematics, and computer science.
(3) Practices and strategies that reengage pupils and lead to accelerated learning.

(4) Strategies to implement social-emotional learning, trauma-informed practices, suicide prevention, access to mental
health services, and other approaches that improve pupil well-being.
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(5) Practices to create a positive school climate, including, but not limited to, restorative justice, training around implicit bias, providing



positive behavioral supports, multitiered systems of support, transforming a schoolsite’s culture to one that values diverse cultural and
ethnic backgrounds, and preventing discrimination, harassment, bullying, and intimidation based on actual or perceived characteristics,
including disability, gender, gender identity, gender expression, language, nationality, race or ethnicity, religion, or sexual orientation.

(6) Strategies to improve inclusive practices, including, but not limited to, universal design for learning, best practices for early
identification, and development of individualized education programs for individuals with exceptional needs.

(7) Instruction and education to support implementing effective language acquisition programs for English learners, which may
include integrated language development within and across content areas, and building and strengthening capacity to increase bilingual
and biliterate proficiency.

(8) New professional learning networks for educators not already engaged in an education-related professional learning network to
support the requirements of subdivision (c) - see slide 12 for subdivision (c).
(9) Instruction, education, and strategies to incorporate ethnic studies curricula adopted pursuant to Section 51226.7 into pupil
instruction for grades 7 to 12, inclusive.

(10) Instruction, education, and strategies for certificated and classified educators in early childhood education, or childhood
development.

Instructions to complete the template:

Total Educator Effectiveness Block Grant funds awarded to the LEA
Provide the total amount of Educator Effectiveness Block Grant funds the LEA is awarded.

Allowable Use of Funds Table
The table is in three parts, Allowable Use of Funds, Planned Use of Funds (Actions), and Planned Expenditures. Data is only
required in the Planned Use of Funds and Planned Expenditures columns.

(1) Allowable Use of Funds
The LEA must specify the amount of EEBG funds that it intends to use to implement a planned action. This column is

prepopulated with the allowable uses of funds. There is no need to input additional information in this column. (2)
Planned Use of Funds (Actions)

● Provide a description of the action(s) the LEA will implement using EEBG funds. The description can be brief and/or in list
form. Include the group that will receive the professional learning (teachers, administrators, paraprofessionals who work



with students and classified staff that interact with students).
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● An LEA has the flexibility to include planned use of funds/actions described in one or more areas list under Allowable Use
of Funds. It is not required to include actions for every allowable use of funds listed.

(3) Planned Expenditures
Specify the amount of funds the LEA plans to expend to implement the action(s). The amount of funds included in this section
should reflect the total funds planned to be expended over the life of the grant.

Fiscal Requirements
As a condition of receiving funds, a school district, COE, charter school, or state special school shall do both of the following: • On or

before December 30, 2021, develop and adopt a plan delineating the expenditure of funds apportioned pursuant to this section, including  the
professional development of teachers, administrators, paraprofessionals, and classified staff. The plan shall be presented in a public  meeting
of the governing board of the school district, county board of education, or governing body of the charter school, before its adoption  in a
subsequent public meeting.
• On or before September 30, 2026, report detailed expenditure information to CDE, including, but not limited to, specific purchases

made and the number of teachers, administrators, paraprofessional educators, or classified staff that received professional
development. The CDE shall determine the format for this report.

Funding apportioned pursuant to this section is subject to the annual audits required by Section 41020.
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